HEIT)—CELTAVTHR



100 DI —2E LT 429 153%= (GBCs)

© BEX7E®DGBCs
@ HED GBCs

B EAD GBCs
RS L—7

2% 33

2007 2008 2009 2010 2011

O,

5 ELT1oT s



TOTKREFERINT—D, OvhILZ, 201455 R



rﬁ‘m_I“b'l’ T, BREFEICH=51% DB ERNS

- cs’haé:bo)—c-d—

v
—

Cotopillia s g,



RERDE R
A

ITHRODHE R
A

ABBEDEE

BN
f2RE - ek
QE’/;&J-E
BEI-L5EIE
P e i Rty
:5#?)]%1‘& A




AT—IHRILE—~DT7TO—F

L)Ll LARJL2 LA)L3 LAR)L4 LARJLS
AfOBEE — AHOEEE > BIROESE
28 NAUEL BB H IR BEANELN

RIS (15 B4R 5% g

® 0 o0 ® O ,.*.‘ SO0,
© /00 (/00" 00/ 0 020

A K
. . O . N

—

a2z —i3v

- S HEF D) =
< VYT -
< E5

A

88 ) F R R B ZEAT (2010)




HmRODIER: RENE /L

2.4 CA0 THRDIER :BXFDE /L

PAEIIEEE Shom AR EvaRE
R = 1 [ = ]
oz INEEE e = ]
EEE e B =]
supgesrn IR [ e | e =
ficksTrrx—mz T [ s B =]
sumomt-cL RN e | ] =
GESII I N ]
Exmesy [ e KN =
Runghses 0 e 5| BE
RRIfEE v e | EEE
° T 0.0 gm0 0 R % 0 HHH

AT C40-Arup % ::
KEBHIZH1 SR BREBH T



LTV KELG RS

4%

BIR)LF— CHHE WK/EEY VHFEE SEERE

HAT: Capital E. J—2E LT 427 DARME KU ED FIZE.
H)ITHIL=T MG R EMIR I T+ —ANDIREE ., 2003F10A




Home | AboutUs | ContactUs | Log Out

WORLD GREEN BUILDING COUNCIL
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Key Principles for Collaborative Policy-Making
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THIRD SECTOR / CIVIL SOCIETY

Involve other HGOs and set up clear channels of communication with other stakeholders
Set up transparent aims with potential competitor organizations

w .+ [Engage with the demand side

THE‘UNUSUAL SUSPECTS’

Waorking with governments and other stakeholders on public policy for a moere sustainable buitt
iz an integral part of what many GBCz do.

The steps and advice detailed below are taken from WorldGBC's report A New Era in Building
Partnerships, and aim to provide a blueprint or "‘checklist' for GBCs who are setting up collabor

partnerships to solve public policy issues with their governments and communities. Explore the]
clicking on each principle and see Case Studies on how other GBCs have applied these princip]
practice.

SCOPING THE ISSUE

Avoid overlap with existing work
Reach out to the global network of GBCs

STAKEHOLDER MAPPING AND ENGAGEMENT

INDUSTRY

Balance breadth with practicalities

Ensure you have the right people from the right organizations
Create valuable networking opportunities for participants

Consider the role of the financial community

GOVERNMENT

Involve government early on

Make the link from national to local

www.worldgbc.org

Collaborative Policy Making
CASE STUDY: DENMARK

©
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Network for Energy Retrofit

MISSION:  Mobilizing a national energy renovation strategy
TIMELINE: September 2012 - May 2013

How did around 200 stakeholders agree on a catalogue of policy
recommendations that will help strategically improve energy re-
ductions in Denmark’s existing buildings?

hest

port-is covered by renewable ensrgy in 2050.

wironment, o
building stock 1o be putin place by the end of 2013.

ablished n September 2012 This Network

tions,including Denmark's Green Buiding Councl.

security; and innovation and green businesses.

2013 andwill, as well.

the endof 2013.

INTERVIEW }
WHERE DID THE IDEA FOR THE NETWORK COME

FROM?

The idea came fom the Minister himself The inspiration
for the Network model came from the Danish smart grid
network whi hen
key players were invited 1o develop recommendations for
 national smart grid siatey. This srateay was launched
recently and has been very successful, with support from
bath industry s0d government.

At

for Energy Retroft, because there are 30 many stakehokders
in this e, The smart gr stakeholders are fewer and more
ke, unlike the fied of energy effciency which has so many

BIRGITTE OSTERTAG AND MARIE KRING
Danish Energy Agency

ntify and involve the unusual suspects

CREATING A COMMON MISSION

e an organizational vision, but be flexible

ep it simple and focused - talk common objectives and broad principles, not details
bw time for participants to have their say

fderstand your audience and tailor communications

sure good quality and objective researchidata plays a central role

fus on communications - the look and feel of an initiative

STRUCTURING THE PLATFORM

in place enough structure to ensure effective governance, but not ineffective
eaucracy

sider the need for dedicated human resource

up participants appropriately, ensuring strengths are built on

DELIVERING SOLUTIONS

Keep timelines focused and create targets

Embed monitoring


http://www.worldgbc.org/infohub/key-principles/

